
For those approaching retirement, decisions abound. One of the most important of 
these is signing up for Medicare, the government health plan for persons 65 or older. 
As you might expect with any program dealing with healthcare, doctors, hospitals, 
and especially the federal government, there are lots of details to consider and several 
important decisions that need to be made in the proper timeframe. This brief report 
provides a summary of key points that you should keep in mind as you navigate the 
initial stages. It’s important to understand that this checklist is a summary only; for 
further details you will want to carefully review resources such as:

•  Medicare & You: The Official U.S. Government Medicare Handbook (avail-
able online at https://www.medicare.gov)

•  Enrolling in Medicare: Your Comprehensive Checklist (available online at 
https://www.healthline.com)

• Medicare Resource Center (available online at https://www.aarp.org)

You will also want to consult with your financial advisor and your trusted medical 
providers to make sure that you are covering all the bases with related programs such 
as Social Security, your necessary prescription medications, and any other special 
needs you—and, in the case of a married couple, your spouse—may have with regard 
to your healthcare program.

When Should You Apply for Medicare?
This is the most basic decision of all. Medicare is available to Americans age 65 or 
older, in addition to younger persons receiving Social Security Disability Insurance 
(SSDI) benefits. Generally, you should apply for Medicare during your initial enroll-
ment period, which runs from three months before the month of your 65th birthday 
to three months following. If you do not enroll during your initial enrollment period, 
you may become subject to penalties—in the form of higher monthly premiums—
when you do enroll. 

However, if you are already covered by another healthcare plan that provides 
“creditable coverage,” you will not be penalized for deferring your application for 
Medicare. “Creditable coverage” means coverage that provides benefits equal to or 
better than those provided by Medicare. Generally speaking, employers with 20 or 
more employees, as well as certain government employers and organizations, offer 
coverage that meets these requirements. If you work for such an employer and are 
age 65 and otherwise eligible to enroll in Medicare, you may be exempt from the 
penalties for deferred enrollment. This consideration is especially important for 
persons with younger spouses who do not yet qualify for Medicare. If your spouse’s 
health insurance coverage is being provided through your employer, it may not be to 
your advantage to enroll in Medicare and drop your other coverage until your spouse 
qualifies either for Medicare or other coverage.

If you are approaching the age of eligibility for Medicare and are unsure whether 
your employer offers “creditable coverage,” you should ask for a notice of creditable 
coverage. If your employer cannot provide such a notice, you should enroll for Medi-
care during your initial enrollment period in order to avoid penalties later.
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Enrollment Checklist: What You’ll Need
Let’s assume that you have decided to enroll. Unless you are already receiving some 
form of Social Security benefits, you’ll need to provide proof of age, work history, and 
citizenship. Acceptable documentation may include the following:

Birth certificate

 Proof of citizenship or permanent residency if you weren’t born in 
the United States

Income statements

W2 or other tax forms

Discharge papers or other records of military service

You can enroll online or at your local Social Security office.

Questions to Ask
As you approach the Medicare application process, there are some basic questions you 
need to get answers to, including:

Does my primary care physician (and other providers) accept Medicare?

What does Medicare cover? 

•  Part A, or “basic Medicare,” covers most hospitalization costs. It is free for most 
enrollees.

•  Part B covers outpatient doctor visits and diagnostic tests; you will pay a 
monthly premium.

•  Part C (“Medicare Advantage”) is a private insurance option that combines the 
coverages of Parts A and B, along with other benefits. You should compare rates 
and coverage to determine if Part C is your most cost-effective option.

•  Part D covers prescription drugs. You will pay a monthly premium that varies 
by plan.

•  Medicare supplements (“Medigap” plans) are private insurance plans that help 
with deductibles, copays, and coinsurance. Costs and benefits vary by plan, so it 
is important to compare.

 What is the best plan for me? NOTE: Medicare.gov offers a plan finder that allows you 
to search for and compare different plans offered in your area.
















Next Steps
After you sign up for Medicare, you can create a free online Medicare account. This 
account provides you with some important tools, including:

Researching and comparing plans for Part C, Medigap, and others

Exploring coverage options

Tracking your prescriptions and comparing drug plans

Reviewing preventive services to which you’re entitled

Understanding and anticipating your Medicare premiums

Putting It All Together
As we all know, healthcare considerations are a vital part of planning for a successful 
retirement. With costs rising yearly, it just makes sense to give careful thought to how 
you’ll cover those expenses in your later years. Medicare is a cornerstone of retirement 
planning for most Americans, but it’s crucial to look at all your options. It is not a 
“one-size-fits-all” program, and the more you know about how Medicare can be cus-
tomized to your particular needs, the better off you’ll be when the time comes to take 
advantage of the benefits you’ve earned during your working years.

At Empyrion Wealth Management, we take responsibility for our clients’ total 
well-being, not just their financial planning. If you would like more information about 
how you can make smart decisions about Medicare, from enrollment to plan design, 
we are available to help and advise.
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